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VR Individuals Served — by AGE

FFY2016 FFY2017 FFY2018

17.50% 16.90% 18.10%
15.30% 14.70% 14.60%
18.90% 18.10% 16.70%
10.50% 11.00% 9.00%

3.00% 3.30% 1.90%



Presenter
Presentation Notes
VR is serving more youth than in years prior – these are eligible individuals receiving VR services under an Individualized Plan for Employment (IPE). Youth represented about 1/3 of total served in FY16-17 and as of FY18, it’s almost 40% of individuals served.


Pre-Employment Transition Services

e 15% of VR federal funds

e Students with disabilities
o Age 14-22

o In School
o Eligible or Potentially Eligible for VR services

- 5 Required Activities
- Job exploration counseling

- Work-based learning

« Counseling on post-secondary training opportunities
- Workplace readiness training

- Instruction in self-advocacy



Presenter
Presentation Notes
We are largely carrying out these activities through 10 contractors however VR staff also carry out Pre-ETS. Most of the contracts began Fall, 2016 so have been in place for about 2.5 years. There are a couple newer contractors as well who just got started last July. How many of you know if you have a pre-ets provider connected with your school? 


Total Students Served Through Pre-ETS

Received VR Potentially Total students
services under eligible Pre-ETS who received
VR IPE AND Pre- only (no VR IPE) Pre-ETS
ETS



Presenter
Presentation Notes
Most of those receiving pre-ets are NOT VR clients - 87-88% 


Pre-ETS Activities Provided

Job Exploration Counseling 7,746 23,306
Work Based Learning Experience 4,139 13,609
Workplace Readiness Training 13,769 34,675
Instruction in Self-Advocacy 4,969 10,904

Counseling on Post-Secondary Training 2,005 6,570
Opportunities



Presenter
Presentation Notes
The Pre-ETS activities provided most frequently are workplace readiness training and  job exploration counseling. Overall, services have increased significantly from FY17-FY18 as Pre-ETS became more broadly available in all 92 counties. 


VR Needs Assessment Survey Respondents

1345 total survey respondents

Individual with a disability
Student with a disability

Family member of an individual with a disability

Employer/Human Resource staff

Advocacy organization

Case Manager

Employment Service Provider staff
School staff

VR staff

Other (BDDS, CMHC, WorkOne, etc.)



Presenter
Presentation Notes
Every 3 years, state VR agencies must conduct a comprehensive needs assessment. This tool helps to set priorities and goals for the subsequent years. One significant piece of that needs assessment is to conduct a survey, which occurred this past January. We are analyzing findings and will be publishing those  later this year through the full CSNA, however I wanted to take the opportunity to share with you a few initial observations. First, I want to share with you the breakdown of respondents – there were 1345 respondents and we had very good representation from school personnel and saw great improvement in the number of individuals with disabilities and family members who responded to this survey compared to the last survey we conducted about 3.5 years ago. Thank you to those of you who took the survey and helped to spread the word!



Needs Assessment |nitial Observations

Initial Observations Regarding Transition Age Youth:
A need forincreased opportunities for work based learning

» Identification of work based learning as a key strategy for successful transition
from school to work

A need forincreased training for VR and employment service provider staff

A need for improved coordination — VR, schools, employment service providers,
WorkOne

« Transition age youth identified barriers to employment v. overall disability
population barriers to employment — similarities? differences?



Presenter
Presentation Notes
We are analyzing findings and will be publishing those later this year in the CSNA, however I wanted to share with you some initial observations:

A need for increased opportunities for work based learning as well as recognition of this as a key strategy for improving the transition process for school to work.  

A need for increased training for VR staff and employment service providers in working with transition age youth. 

A need for better coordination across programs including VR, schools, employment service providers, and WorkOne. 

Barriers identified for transitioning were similar to those identified for the overall disability population, however some of the top barriers reported by the overall population were identified to somewhat of a lesser extent for the younger population. 

Specifically, while 17.4% identified employers' willing to hire as barrier for employment of individuals with disabilities, only 10.4% identified this as a barrier for transition age youth. 

Similarly, while 15.5% identified fear of losing benefits as a barrier for the overall disability population, only 10.5% identified this as a barrier for youth.

I like to think these findings have positive implications for the younger generation - perhaps less stigma from employers? We have started to notice this to be true through our business engagement efforts. Perhaps reduced fear of loss of benefits - maybe this could be an outcome of having the VR BIN in place now for well over 10 years? Maybe different expectation from youth in terms of employment than those who left high school 10 years ago? 

If you are interested in seeing the comprehensive statewide needs assessment once it is completed, we anticipate submitting a draft to our federal partners this summer and will make the assessment available online later this year. 


THANK YOU
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